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The following areneasures taken tbelpreduce the gap;
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Thegenderpay calculations have been computed separately for both Teaching and
Support staff. This allowss to consider the resulteffectively analysdata trends

andestablishsteps that can be taken to reduce the gender pay gap in the future.

All staff are paid in line with nationally negotiated pay scalége negotiated pay
increases in lateyears have been weighted towards the lower pay bands where

proportionally more women are employed.

We are committed to promoting best employment equality practice in our efforts to
eliminate discrimination and create working environments where all seatéd

fairly and with respect.

Anyone who works for us or who applies for a job with us will not be treated less
favorablythan anyone else because, for example, of their colour, race, ethnic or
national origin, religion, gender, gender identity, respibility for dependents

disability, age, marital status, sexuality or trade union activity.
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Abigail Evans
As offering flexible working is now a legal requirement I think we should mention that here.


